P11 500 o 8ylaud sogan Jlw ($399lS joal (§xay ol dlaa

AEL. Vol. 3. No.3. Autumn 2022, 101-120

Ui b ilojlus (559793 9 Unils Cupse pulwl 31 Gilojlw I le Jao
ol §liisl labuwly

1e1/-P/PA bl

11/ Gy

1608 asluudl
Obel oliiloyS 0lisloyS 380 )95 plu ol wrdbjgal Cupro iyl by
iszad alayd
obal (ol bl pole 0aSials iinys pole 09)8 iisjgel Cujpse iy Hbsliuwl
Srasaald joil
obal 1ol bl pgle 0388l iinys pole 09)S ile Lisjgel Cujre diudy jhstiwl
{XVLCS
9185 9 Uiy Copao pulwl g Gilojlw i Goggae Jao Gbjly oliwe s Bao b pols gl
Uiy abwgio £93 9 ol 093 s 3 G die U pled $liil S paibio o b wilajlus
0)93 b ads Jolis s)lel aols cuwl Riunas £93 jl Ghuogs piegiy by i8)S plail e vl
ooy L as aibo 11111 Gluass Jlw 5o 340 PO- slasti a4y wpé ploul ol g abuwgio pgs 9 Jol
A0 olawl dsgas plgae au o 1A slass y8)g0 GuusyS Joas @ asgi b g oslw 9sbas S aigeas
Gl anlisiwy (1901) Euos ilojlw Il aoliduwys Laosls §)gl3)8 sl oslaiwl 3)90 slaylil
oilejlu 5)8Ta aabiiiuuy 9 (1MA1) Ladlio Gisls cuyia aabduyy (P1) Glog i o lobglluw Ll
wlaleo Jao g $awl Glole Jodai jl oasis 559135 sLaoals Jodas g aujnd §hs .cuwl (1FA4) Libgs
Ol il GSULs laaidl .08 oalaiwl 'SmartPLS 1381 oy jl oalaiwl b Lijs wleys Jblas 35Sg) U 5)bisbw
(B=+/+F P=+/--P) Lisls cupao .aubb0 3wl 390 Lidgiu yd 0aub 2 rhbo Sloaus)yd Lolai aS cuwl
9 i jiU Gilojluw LLsi o (B=/-V P=-/--1) L2 s gLl g (B=+/-19 P=-/-F1) ilojluw §)yglgs
Sloil jo (B=/-10 P=+/-1N) lojluws (5)9lg0 g (B=+/+-1 P=-/--1) Liwsls cupso guinan Ayl jlyize
9 (B=+/-A P=-/--A) Gisls Coppso puliwnopé 3l gl 1o ogle 23yls Jls 20 9 padive iU Gl
"0 S yob @ 3gs ylsise Glojlw I o Ghsuds Glibl Gapbo I (B=+/++F P=/F0) lojlw )9Te5
obee (i b ilajlw 6)9Te- 9 Gissls cupae pubwly Glajluw Gl e Jao ©d)S aauis plgs
94 @295 byl ol @) Gl ol A8 13 3l Gl (23 Jao b Gl @l

i Glibl ilojlu 6)0T9s 1l Cupao wilajlu Il saudS wljl

afsane kamari1371@gmail.com :Jgiwwo 0xuuugs '



ohizds Glutl Slabawwlg i b ilojls §yoTes 9 Lnils cupse Gulwl 1 Gilejls s Ll Jao

Causal model of organizational excellence based on knowledge management and

organizational innovation with the mediating role of job motivation

Afsaneh Kamari'

M.A of Educational Administration, Payame Noor University of Kermanshah, Kermanshah, Iran

Farhad Shariati

Assistant Professor Educational Management, Department of Education, Faculty of Human Sciences, Payam Noor University (PNU), Tehran, Iran

Anvar Shahmohammadi

Assistant Professor Higher Education Management, Department of Education, Faculty of Human Sciences, Payam Noor University (PNU), Tehran, Iran

Abstract:

The The aim of this study was to determine the fit of the conceptual model of organizational excellence based
on knowledge management and organizational innovation with the role of mediating job motivation with the
experimental model in first and second grade high school teachers in lvan Gharb. The present study was a
descriptive- correlation. The statistical population of this study included all teachers of the first and second
year of high school in Ivan Gharb city, 250 people in the academic year 2021-2022, and 148 people were
selected as a sample by simple random sampling method. Tools used for data collection, Deming
Organizational Excellence Questionnaire (1950); Salonova and Shuffley Job Achievement Questionnaire
(2001); Salehi Knowledge Management Questionnaire (2012) and Pastoral Organizational Innovation
Questionnaire (2011). To analyze the data collected inferential statistics tests including confirmatory factor
analysis and structural equation modeling with partial least squares approach using SmartPLS software; was
used. The results showed that all hypotheses in the study were confirmed. Knowledge management (P =
0.002, B = 0.002), organizational innovation (P = 0.021, B = 0.019) and job enthusiasm (P = 0.001, B = 0.007) on
organizational excellence they have a direct and significant effect. Also, knowledge management (P = 0.001, B
= 0.001) and organizational innovation (P = 0.018, B = 0.015) have a direct and significant effect on job
motivation. In addition, the indirect effect of knowledge management (P = 0.008, B = 0.008) and
organizational innovation (P = 0.045, B = 0.002) through job motivation on organizational excellence was
significant. In summary, the organizational excellence model based on knowledge management and

organizational innovation fits the role of job motivation with the experimental model.
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