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Background and Objective: There is a cultural bemusement which leads
people to paradoxical decisions that may even be against their beliefs and
policies in the society. In this study, the culture and its frameworks, social
health, the crisis and how to deal with it using the crisis management
method derived from the Quran and the religious pioneers of Islam were
examined.
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Methods: A comprehensive search was done by looking up the keywords
of culture, cultural crisis, crisis management, and religious pioneers in
valid databases and websites (web of science, PubMed, SciVerse Scopus,

(F\?ulr_ar] lead Google scholar and MEDLINE), and also through library research.

Ste |?|ous caders Related studies were extracted, critiqued, and analyzed. The authors of
rategy the article have not reported any conflicts of interest.

Social health

Results: Cultural perception and adaptability are essential for emerging
crises and emergency management. Culture is not limited to religion,
ethnicity, race, sex, or social institutions. Culture includes the whole set
of human behavior that includes beliefs, relationships, customs, and
values. Cultural differences as well as social health play important roles in
controlling and managing crises; directing, organizing, and coordinating
all activities towards the goals set. This as a whole can overcome the
crisis. The leadership has a major impact on group performance. Our
religious leaders followed different strategies in identifying and dealing
with the crisis.

Conclusion: Using strategies by religious leaders and the Quran in the
time of crisis, enhancing public motivation and efforts, reconciliation of
religion with patriotism, creating identity for the young, individual
freedom, strengthening spirituality and pure and genuine mysticism for
moral revival as cultural strategies are suggested.
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the tradition and modernity. Hence, we need to pay
attention to the fact that culture must be unique to us.
What’s more, it is essential to know that we are living
in a world which goes toward globalization. Cultural
management is not a simple type of management. Our

Summary

Background and Objective
In managing cultural affairs, the most important issue
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is the type of culture the selected manager is looking
for. This is because in case this is not clear; everyone
will be confused, oscillating between cultures. In our
country, there are many conflicts in cultural events; not
only between tradition and modernity, but also within

cultural diversity requires accepting the evolution of
cultural management and searching what we need at
each level and framework. At present time, there is a
series of generalizations such as books and freedom,
but the issue of freedom in culture is a very important
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issue, meaning that a specific sort of culture should not
be imposed on people. When brain drain occurs in a
society, divorce rate is on the rise, suicides are
prevalent, and girls escape from their homes, all of
which arise from the culture of crisis. If we want to
have proper cultural management and to get out of the
cultural crisis, we must take different measures to
ensure social security.

There is a cultural confusion which leads people to
paradoxical decisions that may even be against their
beliefs and policies in the society. In this study, the
culture and its frameworks, social health, the crisis and
how to deal with it using the crisis management
method derived from the Quran and the religious
pioneers of Islam were examined.

Methods

A rather comprehensive study was conducted through
searching the keywords of culture, cultural crisis, crisis
management, and religious pioneers in valid databases
and websites (web of science, PubMed, SciVerse
Scopus, Google scholar and MEDLINE), and also

through library research. Related studies were
extracted, critiqued, and analyzed.
Results

Cultural perception and compatibility are crucial in
addressing emerging crises and for emergency
management. Culture is not limited to religion,
ethnicity, race, sex, or social institutions. Culture
includes the whole set of human behavior that includes
beliefs, relationships, customs, and values. Cultural
differences as well as social health play important roles
in controlling and managing crises; directing,
organizing, and coordinating all activities towards the
goals set. This as a whole can overcome the crisis. The
leadership has a major impact on group performance.
Our religious leaders followed different strategies in
identifying and dealing with the crisis.

The Hofstede presented six dimensions of the
national cultural variable that affects the elements of
culture. They are power distance (strength of social
hierarchy), individualism-collectivism, uncertainty
avoidance; masculinity-femininity  (task-orientation
versus person-orientation), long-term orientation, and
indulgence versus self-restraint (1). The cultural
approach to management of crisis is very important.
The importance of a cultural approach is involved in
the cultural competence of stakeholders; therefore,
cultural approaches should be included in all stages of
crisis management (2, 3). There are many studies in
this area in which researchers emphasize that the
influence of culture can guide the form of values
among individuals and, consequently, affect human
actions (4). It is important to highlight the cultural
paradigm when considering a crisis communication
plan. The term of crisis has entered into social and
economic discussions via medical science (5). Some
believe that this definition is also applicable in the
social context and when society goes out of state of
equilibrium and becomes disturbed, Crisis is governed
by the rules of law. Hence, the crisis can be regarded as
unusual conditions in which there is a sudden and

inevitable incidence that cannot be anticipated. In such
cases, norms, regularities, and typical rules will not
work (6)

Conclusion

Amir al-Mu'minin (PBUH) says: “be tolerant with
people so that you enjoy their fraternity“ (7). Social
skill is a process that enables a person to behave in a
way that others consider him to be efficient. Hence,
skills are the ability to conduct purposeful and
successful behaviors in relationships with others (8).

Management of emergency crisis is a really
dynamic and complex domain. Increasing dependency
on information and technologies are something that all
nations must respond to, although the processes,
policies, and reactions to those incidents may be
culturally defined (9). The crisis management process
includes the pre-crisis phase, the crisis phase, and the
post-crisis phase.

The risk of international sanctions and the damage
caused by the government's dependence on oil
revenues, or the spread of economic corruption can be
seen as other examples of foreign threats and domestic
threats. In all of these cases, acculturation strategies
can be pursued by the institutions of the country's
culture, such as the Ministry of Culture and Islamic
Guidance, the Supreme Council of the Cultural
Revolution, and universities so that positive strategies
are implemented by the country's executive agencies to
deal with all types of threats (10).

And in a nutshell, an attempt to mitigate the
destructive effects of the social crisis of different social
layers, namely the reduction of inequality in power,
dignity, income and wealth associated with various
economic situations. Lowering exposure to harmful
agents of health that the deprived portion of the society
suffers from (11).

Using strategies by religious leaders and the Quran
in the time of crisis and social susceptibility, boosting
public motivation and efforts, reconciliation of religion
with patriotism, creating identity for the young,
bringing about individual freedom, strengthening
spirituality and pure and genuine mysticism for moral
revitalization as cultural strategies are suggested.
Funding
According to the authors, this research did not receive
any specific grant from funding agencies in the public,
commercial, or not-for-profit sectors.

Conflict of interest
The authors declared no conflict of interest.

References

1. Hofstede G. Dimensionalizing -cultures: The
Hofstede model in context. Online readings in
psychology and culture. 2011;2(1):8.

2. Farazmand A. Global Encyclopedia of Public
Administration, Public Policy, and Governance:
Springer International. 2016.

Journal of Pizhtihish dar din va salamat
(i.e., Research on Religion & Health)

Vol. 5, No. 2, Summer 2019

This work is distributed under the terms of the Creative Commons Attribution 4.0 International License (CC BY 4.0).

128


http://creativecommons.org/licenses/by/4.0/

Azizabadi-Farahani, ef al/

3. Holst A. Determining cultural influence on crisis
communications: Gonzaga University; 2012.

4. Lindoso KdOM. Cross-cultural crisis management:
Do cultural similarities provide for equal media
perception during crisis?: A case study of the
Deepwater Horizon and BP's crisis communication.
2012.

5. Zolfaghari MA. Crisis Management. Tehran: Hadith;
1373.

6. Jalili S. Prophet's Foreign Policy: Islamic
Publications; 1374.

7. Rasouli H. Ghoraralkhokm and Doraralhokm.
Tehran: Farhang Publishing Office; 1999.

8. Hargie O, Saunders C, Dickson D. Social skills in
interpersonal communication: Psychology Press; 1994,

9. Endsley T, Reep J, McNeese MD, Forster P. Crisis
management simulations: Lessons learned from a
cross-cultural perspective. Procedia Manufacturing.
2015;3:3917-24.

10. Khandouzi SE, Seyyed Hossein Zadeh S. Strategies
for economic defense from the point of view of the
stories of divine prophets. Case study: Stories of
Prophet Muhammad, Prophet Joseph and Prophet
Shoaib. Journal of Aphagh Amniat. 1394;8(29).

11. Niknam MH. Social factors affecting on health. 2
ed: Vefagh; 1386.

Journal of Pizhuhish dar din va salamat Vol. 5, No. 2, Summer 2019

(i.e., Research on Religion & Health)

—|—129—| This work is distributed under the terms of the Creative Commons Attribution 4.0 International License (CC BY 4.0).



http://creativecommons.org/licenses/by/4.0/

VIV=APY S(Y)e3) €€ 0 il g ol B ol s @
http:/[journals.sbmu.ac.ir/jrrh gy e e aldi 1550 @

'@'@3) (siodr Do "@'4.\.@5 g J@'@.&; 3903 "@'*a:\j‘;s&u gy Lﬁgu\; ©3T 358 dabld

Ol (Oleh (Jati=0lgb £ caeada¥1 Sl dnalr (35Vy G ) SRl £IS7(BUEN akesisll $)5) o3

nsoltani@sbmu.ac.ir :@fﬂg\ Aoyt cosliglali o sl ) dgergedt SOl ot :

EXUE PR PR (O ool C«:ﬁ;\ & o a3 Sl ‘adlaly Coudl il Vet oy T sl
B el cd ol e @ pBluldy (Bl w05 6 BT e S5 Vet Olas VY gled) ol Jaoy
o @ bl By oL e ikl BlaYly w3 BLYI I Lk sl Lyl VEE L Olas, YA sl
LY VeEgs Jigs VAt Iy e
oo e el 2SOV Slmiially Sloglall W (3 Eodl Ay 1) dnge i ) LIS
By o C)Lc:gl\ & o) d,Uv\f) R ‘Jng*“ Jﬁ-}ﬁ cdaﬁjg.w\ e O miles 25V 3)5)
J.U‘ gj UJEL..«J\} U\Jjﬂ :\:.9\..«.:>-Y\ ES M| g:\.}u.ﬂ\ LJY| csla Q\:;Ua..,a.c r\v\’.L:M‘ aﬁ,u_:j‘ 3)‘5&1
Ledy ostast & ¢ o bl g Blaill Slalyll ozl By Aals Bl ool & DY PRI
Flall 3 ol o ) e § el e O apesy Aeloz Y1 L)
Lyapo Lol iy 25,Ual 3,155 3,550 ol 2edl 236 23y Olazal V) 01 1B 4830 eI el 3 Osiland) L)
90 1 3 Ay 01> chjluj . s 49 Aol 9 lay J & =
iegez paat a b Aslen W) ol gy Btk cingdll (Bl GLeVU e Y 2L oL

lly Shalally WG (B Ol il e S5t Gy Ol oLk
s e cladlly 160 3 el Y @l oo GUIS) SVl 3 o Gage 3300 3,14
06T D 3021 OluaYl £ 2l isV¥I B 3endy b (OlgV) 3303y amrsi O . lajY)
¥l e 1S U S Gl 3l L aslas ) Al igs anY) s Gsidl ams
Olailiel Opmly gl WG L dsla V) WLl wlpbge 0 dly oa sl slad

Loz Y1 L))oy 350 aaY) dgarlsey CBLaasT (3 aikis

5 AV LT L) (3 0Bl Ogad) Lsly 0L Slomslinl plsvinl 78 g kaw)
S g 0L C 3Ll LAY (sl sgadly wdlgll clisyl SISy Rebaa VI A0Sl a8
oY1 OBy lygiall sy dpeasily B d) DA BlE) (LA s bl a2 Oy

sl &9 L:9!\ Sl iYWy SNV elt ug

S A S el bl o
Azizabadi-Farahani F, Soltanizadeh N, Heydari D, Zahedi M, Yaghobi-Razgi S. Cultural Crisis and Ways forward Considering Social Health Using
Management Style Derived from the Quran and Religious Pioneers of Islam. Journal of Pizhtihish dar din va salamat. 2019;5(2):127-137.
https://doi.org/10.22037/jrrh.v5i2.20247

Beall 5 pll @ ol s Vet Gl Y saa) o )
Creative Commons Attribution 4.0 International License (CC BY 4.0) &)l &zt I fasll lis aiais I—l_
VY.



http://journals.sbmu.ac.ir/jrrh
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
https://doi.org/10.22037/jrrh.v5i2.

YYVAITY (F)ONTAA caadlos g (o 50 ity salno @
http://journals.sbmu.ac.ir/jrrh :aloee colucg ®

B 555 waizs ilows (1 50nl5 s y0 L1 g o 9o L% 00l; sillalus S 55 (10 ilal 9 60LT 51 3¢ aobld

Ol eyl e Jloiim (3] 15 alg ¢ oMol S3T oKkl wg poe 5 (>, (slayby goaSiiils « i yd (55,40 Cu e 09,5
nsoltani@sbmu.ac.ir el sool; Slale WS 5 Wil 4 ollas LI

Sl S peal crse S5 Ganalr o (Sand (S e CoSl ius g Al
arg Lol b oyssp so9 5 Ol g (sloiz] codls ol slacsz lr 5 Sim b adlias
el o (o Ol (£ Ll 5 Q18 Sl S o e 5 (S8 o e @

wo ol il 5T g aiile yixe slaelSyy 5 ools oSl o gzgcer L S by
sloojlouls’ 5| oslitul b o oailulS Buiow uizren 5 1V GYsSul 565 g5l
bl s Sl 5 O1F wsloizl cadles (ol Cupie ((Sanpd Gl (e
OWge b Jeloiga ;25 5 o0& @il badpe Clilllae 5 85 Sjgo (ol (o)

Alos ;S5 yi,155 oxdlin olay aigS e allis

Sx9re sl Cupse 5 Nl Slaglme sy (Koo )55l 5 S0 eaibly
ALy 05 god Sgazme cloixl sl 5 w098 (dde slaoli 4 i ,s ol
oW Lmuw))‘ 9 Py 9 u‘d] u_JUcL.:)‘ ‘Lb)jlg JAL..: as |) UL.»)‘ )L'l.é) )| ERCT )
5 JAS 3 sletxl cadle i (rizmen g baplom 50 (S slaglis 10,05 ooy
oS Salan g cnmscgz oyl SR 9 U KV SLIVW R P bowe! o 00,5 s
ol s ol p ade o] a5 cul sadess Slaal gawdy bodld  oles
Codlu gleaasly jI a5 (25,5 oSles 5 baolon Copoe ol elaixl cdl
5 K3 o b oys g olelid jo b (s oledy 3508 6 ke 3l el elais]

el g ol ple w3l (s (Lliy 5 013 ooyl 655 S 1 peF Az
Cagr bl ( wgd sy b cde ol ol 8l 5 g 05851 a5l ¢ eloix] cadls (oo
Sl ssliiats ool 5 ol e 5 Capine Cus s lagsli] sl ooy sl

g Sl 53l Fin B (sloo pual) (gl B

VYAV asawl YY sl o

\T’ﬂ/\%o)W/\:@L@‘J o Q.éli)e
WWAA Sl VY i o pdy

VWA 5V (Sog sl s

igals 3l
Al oo iy
> ol

ssloiz! Cadls
ol

Ol oo

SR o pde

] @ g0 ol 4 Ao sl

Azizabadi-Farahani F, Soltanizadeh N, Heydari D, Zahedi M, Yaghobi-Razgi S. Cultural Crisis and Ways forward Considering Social Health Using
Management Style Derived from the Quran and Religious Pioneers of Islam. Journal of Pizhiihish dar din va salamat. 2019;5(2):127-137.

https://doi.org/10.22037/jrrh.v5i2.20247

Ceodls g (320 50 kgl (alxe

\YAA QL..wJLJ Y LSO)LA.::J O 60)30

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

AR}



http://creativecommons.org/licenses/by/4.0/
https://doi.org/10.22037/jrrh.v5i2.
https://orcid.org/0000-0002-4472-193X
https://orcid.org/0000-0003-4394-0054
https://orcid.org/0000-0002-1763-5921
https://orcid.org/0000-0003-3410-4273
https://orcid.org/0000-0001-8661-8212

P |ll—“'V AFAAUTIO ccdls 5 (00 58 Lg% 1)) Ke o Slal,d solls e I waazg b oL ablie sla,Saly 5 Sin s lou @ ]

s e 3} i e i 5 el slaz! 5 i,
il ezl Cdl 5l (AL sl ks 992y elena]
o978 & (G (rmegs Sl gy g oo Zdl
08 (S S e azgl Amel> o 08 clakzl jea>
5y il 55 2l 4225 S a5 00 b sl
) sstin a5 3 eleirl Lal sy o e 3
gid oS 0 a8 cal garals ol gaxel> Glai oyl
ouds JyuS Comex A, g adly 0gzg Cdgis bl
sl

o J oS i Jeld elazzl bl gla asls
albg 5 Goi> CSld wudgtan Spdy g el (S
sl gl & pl ol 5 500 @l 5 Goi> ol g
5 Chgis Gl ey sleixl sla b))l g K yd cols
)l %0 b e 5 ol ozl

sosly ol Sl g Y Jolee a5 €l
VUL FOR TR VR TN SR PPN [ O 3
ool (220,99 b Cupmdy (i )0 058 g0 bl ST e
OV sies 5l g Cou (redaol celesl T o aS
2 b Sy Sl e &S ol by Gl
O s anwgi allanw Gl (o (A5 590 (A
elen] SISE (F 5 golatil o b (Y o Simjb s
SET o8 iy sl yo b Tzl ol o (VF) 395 o ol
ls 4 2s5Eul 4 39zge slasle &5 i 098
Ol cpl 0gd ge oloul )l 0g8 e il o8
L 5l gamo o aoe Jalge 1L pllas SIS 51 las
Bass 5l lmn adeis jo Jole aw 09l 0 35U >,
s 5l Sl D)le a5 0 oee 25 (6 S el B3
Ay 01555 Jele 4 b o5 w5, BE 5 ol
LT s mls 5 Slogeas desl 51 (S 28I 50 50 5 0l
gl mgale lo Sy o walys Sslie (o] (il>
VB ol S ] S s o5 095 5 yolis s
(7

Sl 5l ol Capse o b g pblSin 5 13
Joe alisd 5 0)5lie 4 deme (18 wilaid § S8 il
L Ol oo oo Coenl sl liohe sla Sy 5l a5 (555
o575 () Oleske Sypa> g L gasle plivls &
] 4l 39050 1, 3T 5 00,8 o |, oSl 55 (g0,5lin

400

(s 93 4 ORI (oY s T Jolae 5 €S, (s05ls
S5 6,8 slaslasial 5 (V) QllS (59 5 oiS
5 Faxd by eizmen g Ghjgel Bayb 5l adlbygn
oad Cosi (FLilay 5 688 Sy ol Sl AT ed
(cliz! pgle (go39> Masl jo (V) 05 g0 Dbl ]
gl:é) aS el gloylrs g basssil 5l Sacgeme Sny8
sl Koo (-:nle?’ol).é\ L8, 5l asel> G ol 8l 5)al>'
wBrlas 5l (podzmy Gaegerme Sip B (rrizren (V) WS o
Lopgey s @l s il 5 G halsd 5 e wlaitae
29 oS ol ® 053 sanslr Sl Ll 08 4 08 ey
() 3l onge p 1) (Glages 5 aally vanel> o1 JL3

RS olF sl (S el lsle s Sl
5 Sl elididme eldgua b
Sojpel 2 ass b gulbidi s ol gl (ulis g,
g €y, pllas gaisonsld « oI STy ol a5 (oo
oo loadlie |l € b laoday g e aim»
2ol & N s o8 wlee sled & w1 e |
)l ool Sl Sl glo 2S5 Samjd plly Ll
] S e Gilanl g la sl L 51 T8 Sam s allss (9)
plss Sl Sl el (e plgmcdlas g (g 9m0ng5 p
Sl sl » OLF L D (Suepd el 55 35)]
s ate o et 5o bl wal g ocilel 5 elozs
geke 5 (Fue azg &ly 0 &5 5 )bue pllsS i (S8
oSy ol rhe ools Gla Thy il Sinjd
«odlae o glaoh oeh o Jols 1, b3 o)lee i
Culys & 3> p gl woyhd g Jae o glab
slajls b (Salear 5 €985 Sye b Sualear iy 25|
(V) «sgae 5 50k

o i 5l (poadlgsle 5 0annn )d (sasgerme S8
Sy sosk g Sy S 0 b slaiS 5 lagiis
5 Jo e lbenge Saap gadlds ol catis
SFlbcenle o (S o (S s S Ll
(A) el

Sl Sblage plosle il eleiz ] Codl pogie
Cedhs i ol o el ool i )8 Cldl (so3ly 3l g

o JolS il aSh cins a5 5len S9u0 Lo

WWAA Ll ¥ g0 lods B (50,50

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

\YY


http://creativecommons.org/licenses/by/4.0/

[ ety azgi b ol L ablie glo)Sal, 5 Sy ol @

9 o3 5> Goky [0]Sen o Slald ool e

(riloly 08 galols Jols a5 WS e (Byne |,
Do Vsb T luz 5 SlopEigS (K 5358

5 Sl i gl Copae g Gl o (Sied o0,
a5 9, 5925 0)binlys (il Sllllae 51y page L
Glais,l s JSi Wlg ce Sim s oS o 0ST i
SIS il Ll Sl ams o 5 S culan | ol 3l
5 Sl L;oLoT (Wl sgloixl Su; ey (YY)
slo,lo 5l 610,65 bl 6,180 ol eataslaiel
Coonl ol sloaxl 5,55l o Sllg 5 elaxl
Lo c e . Y c
b K GBS s ol K TislaslssS
ole 51 ol Plasl s o las 1) olen olbls)
(YO) conl oas golaidl 5 clax! coluw o)ly (So
g tlesml gaiey o Wi ! A5 Wyls eanie Sy
©ole ol g Jolw S>3l anels 45T Slej 5 0)ls loas
Sersd Sl Cands wsdee SaSl e 5 g)s
Ol g aS el gole e edse Olou g el ...\Jb.a
O 5% 9 998se Sbml pdbimie 5 SRS SN
walyZs 5Ll pe e laggl g bl dalps (al
(Y?) Sg

S5k 5 Dlas pope > inlobie () liede sl
Sole (YY) €ogd oo o U1 g0l 5 B ol ansls
Iy 2Ulgs ol ol 4 g auslay colaSL 1y ol 1,00 a5 wus™ s,
YA) asl asls 1,5

o 9 Lgy sl el )Lkl e Cupoe
@‘9_? lﬁLQ..; 5o aS el ‘5{4.1.2...“.@ Q‘rxg el o )l...m.:
Obe Sopse anld (V) 058 cypad Wb (Sinjd Sl
5 ol e 0 sl Ol L S sal e Juls
ol €995 51 hag Lol (i
) 65 S loiie S o plosl 51 5 o al5T

A S Ol o o3 s pladl als 5 le s gy

520 528 Ol 5 (02) el (izeed S g0 0l aSLy
boclie Cupoe Jlosl b (ol CogS il cgzr o
o] oS> 5 blakene Lii> yy odle o Sl Lyl
g Gpax (VA-1Y) ailes,S &l saresgm slo ybjge]
(Sl xee )3 (&) e plol D3l 5w 55 ()
b 5l planl aaid S ose p ) Lsdle Gl oo
el 355 ol j0 9 win S e oolaiwl lisle SUlgs
OLisg> (Ko 3 Lo pde )3 () o) Spd> WS e
Y3 5l ol 5wtz o Olelss (el 5l oa Jie 5l o
GlEn a &S op layl Glasly 5 beddld o Bwle
S (Simp Slblos wojgyel (V) 08 e Lyle oz
s gk ) Gl ead cape il dmly Sl S
5 ol b oablie 5 o g¥o jluacs; a5 Slolael
g 2,8 dalllas ol 0 Wl 90 ] elaix] ML
o 5 (S ol (eleizl bl ] slocsz bz
20 Obliny 5 Ol 5l 48,55 Cupae 5 o1 L oy
hos sladol; wgangez 9 5ty n gl jo e

el oals olgaiy

LTS

ol g ale e slaolSg g ools sL 4o g3 giwn> b
5 foYae ISl 5SS gl e Ol bl
sleoslga s 51 eolatwl L oaibulS 3as s
elezl cadle ol Cupae (Simd Gl (S
S ES Ojgo guolr ooy el o Qg 5 13
YY (oboe o 5l a8 del Cawd a4 pso g Allae VAT gg0xe jo

D elogd 525 g 0B (Bl gadge 4 TGO e
sl

Y'Y wL@H )b AW .ol?u‘ 6[.&‘5«»))% )‘ o axJlas U"‘ )o
58 o ledie) jo G adge b bad e e
) ot S pnin 0) slaz! cdlo (pe 1Y)
Azl (pie VY) o BblRiy 5 ol8 g (e
Ol 3g>g Calize albe o S8 5l P PP P P
e el | Ky 1A Jlo s Teaails
Sl ol a5 A e Gy 098 Sy slaghyl g byl

1) web of science, PubMed, Scopus, Google scholar and MEDLINE

YYaA uLuwl) Al ‘50)Lo.~i3 O 60)50

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 157yl

\YY


http://creativecommons.org/licenses/by/4.0/

P |ll—“'V AFAAUTIO ccdls 5 (00 58 Lg% 1)) Ke o Slal,d solls e I waazg b ol b ablie gla,Saly 5 Son s lou @ ]

ez ST b s S 5 e alues slasy
el Olgaar 1) Ll a5 S o o)lol (s 3 1) s
S GBRAE syaelin g ol S ) el
» gkl gadas o (9) pleie sl a5 cul >
395 5yaal g molosle slaisls ] & aeM s
ol (VO s Jol (V) sl Sle 823
© wdlye alles ol (F o ppiscell Jol (F o Salon
oyl ol (7 g paile 8 Doy Lol

laasie b Sjsie 51w dagln Copse 5o
plsl 4 Cog b 5 gy aailele 5 el
s ol b ablis Slilec
Oy 31 o ©loladl (z
sy lez 51 alies Uolie ols oyl 5l ey ol
Gli> gladl gl Jolge Dhilre anls g GrgaS
(1) Sl s jgliws Las> g o)l 6)5](:0-?

S Col onl (Ko2)8 j5el Cupae )0 e Pl 51 (S
NEWNE O e R FE
50 0390l 0y walets Sl 4 ol Cupak Wikl asie
sanlive Simyd b,z 1o )b G ESLlS Lo 5t
ol 3 01 000 8L iy 5 S G A 105 o0
alis ol A el p3Y g SO 1oLl vezg by iSeunS
5 oo a4 et Wb Kin,d a5 il alib 4y
3 el Sl (65958 00 Sl g WSl 38 pasie
5 e 9 O Sl Sy & (S 0 (SN 250
Siapel BB gy G ook g 68 DY
Bl s 85 G35 5 ks e 5o o ool Fin 5
Lis 5 1, Sind slacdlol g b 5 b S Silogs
e 03l £95 51 S e (( K2,8 S i plplo S
JEINERCHITV NEE I SRR T SNERe
3 03830 sallas 5 (owyp Gk &5 @S AxgS 9 mnde
w0l @l 42 4 o)l g gl 2
Iy sy sl oS asle LIS ol e o
Wl g ool oo sl galtes Sin o goli] o
il 5 By il 8l e 5 sl Kb
W9yse Yo b bl wloe Ay lojie 3 salius
SR olaleals s 5 b mlh aSeps

@S aes oo e 50 (8) e plol «el QT 5 el 5l
9Jx|plcb)@5)&sj|%‘)@plcl45x|&w»
R 4.9‘,....) 9 S la o‘).o.a

ool plla 2 LIS 5 Ol sl 5l ol
plo el b b daglyon b ablis sl (Sobsl » opdle
T P RS CRPPRY S IS Cuwe] FRPLIR PES SR
S i Qs wsS e plege Gl o I8
Slp oo Hlieds a5 s,y oo g3 T 4 (SBg 4 aiies
395 Hlesl 5l g s 0 aSSTglay cailoass sole] oUT b i
.«Q}.fbu.n o»)s}é‘ LQ;T L)Loo‘ B ‘..\3)‘»)).3 Cawd

el ez le s(odleinl) wiglas a4y oy oy
odlsil Laiylo job dmalz (goylol ol Slal g colan a
e 35 a3 45 ol S5 5l laz padlye
e a5 ol T e (T b ledoe (2) by
Loy o0 oy iglas 4y asid

s bl & @5 18 rablie glp (Sl
ol solel Hlaiss b ablie gl yloj g jas o 50 aa5 o
ICELy SUMPR U NN e R e
ol £98g pCe wlolull (o
Sl 5055 oo 5 J5S o omailes G sl o olas

u]ﬁ Ll 00ls kg)L:,Mg C&t.o.bl 0)51.:;‘..o O ‘A)L»‘ :0)5L.5:..o
Py NV I VI SO N LT ST E TV IS SR E

Syl ol gae Goa e il s

aiejls Blaal 4 Haaw, ©lp Sldes 2 55,46
e ol 50 a5 Cunl ganl B s yaely el 53,40y
@ oy lp ) (b g Jbo ol ple 1lilee
SIS )l g elelis wallin (Ollae 5l iy Slaal
Cawyd (b b o8 52> hle b e (8) (e plol S (o0
o5 2 g Wb oo Cawd Ll 0,90 Bun a4 WS pladl 6,15 4
o Jol5 Coibge wsh tlen 6,%550 b 5 e
L:zso%J U‘)‘*} 6‘).3 o w0 6)|~)§wl~u .«d.).T‘Sc Cawd
sl J 28 el 5 2o el oty sl (15052 5

Soys 4 ool plai slixe 4 aaibole :oaailesle
ol Oldas anld o bln g UG Gl sl
O s gl o 10l il gdl> o b 2uilejle

WWAA Ll ¥ g0 lods B (50,50

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

AR


http://creativecommons.org/licenses/by/4.0/

[ ety azgi b ol b ablie glo)Sal, 5 Sy ol @

9 o3 5> Goky [0]Sen o Slald ool e

595 ol jop bl CSld b (389e Shmmte S
9 LEH"W (\”Y ‘\”\) b)|06a & u,o.v‘ UT ).v‘).) e o)|5.o.b ‘)
L oablie sy SaeclisS 5 Susjlys slag b s34l
3 o L3151 5,5 St b olgiose |, Ciishe slagl
Jas5 gy b glades 5 ean] xS L lo)ls
SliEr y Sk galol fow «uod 4 ol 95
sl sl gl oy iSTas sl o goladl cllae
(oS> Samald GLISLE o Sy 4 axs sy
Ay o gy g M b ablie gl ool @ poje ol
.(\Y) .b; ‘SQASLALMJ g_s".")l'; sloasags

s cenl s Mol slam s 5l (230 Sl
l, olamdl awlas oS L ai slog )l 4y cdgs ( Sudly
Wited S35 2B slaays 5l 6,500 Golas oS
ola,l g Kys ojlis plal jedS JleKe,d slaoly
Wi bolRiils 5 (Kio,d OMail Jle glyed o oDl
Gk 3l elbrl s el ooyl g 08 Sk
|)_?| Lb.b..&.e‘.; &‘9.:‘ L ables 6‘)% )5....5 u>"‘)‘>‘ srol&Kiws
(YY) o8

ol o B el @l G asds jsba,
3 Gplpb el e a4 slaaxl sbbaY o Kin s
b oagzlse (ol (uizman 5 Dg 5 s olel w08
@ Ol 3l pore #2345 wdle a plujennl else

oz )lr 5 See b s sl addlas cnl 5o
5 0l L oysm i sos 5 (Sa2 8 ol sloizl cudls o]
lagl e 5o el (o QL 5 (1,8 5l 8,5 oo
09..»‘540 ob).o.{:: axlllao ;.)95 bl )l aS Sl o0l o

gl sladpal; plgiee ;N0 Sldllas gloaidly 4y azgi L
20 st Ol aad Gl (185 SWST LT, (e
(i)l 5 JyuS) (o sloopaly b (rnb slovyoys
5 Saejle glaz,b nyaly s Gmpie JSOa
Blom a5 (Soyd slaglm boablie ol Soeliss

(Vo) el oojlon Ko yd 5l Lol el sden aiS oo
S ol @y 9 S mee Cupse STcnlple
g o B bl Wb sl ol Lol Glaal s3>
SLaS canl p3Y s ols plomil eloin] cdles ol
61'““.“9-?)[-? D ;i&)ﬁ le.ﬁ.?)‘ 9 C)La‘ S as
Tl Geiged § WS atie g iy |) Sl
by 5 1y alises sloog )5 50 dnsl> )8

b cdlgs a8 0,5 il (gao o dal 1 codlul o8
ol ey Shes jo Ll S oy el Koo slacKin
2B sloszlr 5wl blee ol 65688 5w
S g g Sinh S g s S L s ol sl
oS a5l Slye ol G bl o Joy
d ax by oyl Sl g a0l ke 4> as
el (K23 o2 5 Al Llie 5 ol

Sl Gl e dsegs pales b Saap w2l o
Wi e 059 puieed dlge Cdiw Cil> 5l e s
codle 3 S5 LI, 51 S aS ) eslgils ol
[FRS SESCIE STICIPE SIS IR XD SRS RV QPO g VS
nlple dyls o 5 Eli 1) ol 5 ool J5 5 a0, |
Jelos a5 a0l ally vgzy Jgol gnyasliy S
Sapde 5 o5l azrgl elotzl Cdles 5 e ey
s 0lgds gz 4y g el woild Jlagl 15 o
o,y 5 Wl goliiel aasy 4 ol ,aeliy 25 1)
a1y ol oyl asilgs o a8 Wijls |y LS ol oo Koy
g oly 50,5 lay bl (Joe gl gyl (glis aS e
5 o5l & 5o Slse cul el ol 5L syse by
Ll @ WolKisls 5 Lwyloe ;o wb g oyl 5L5 Jeudljgiwo
Pl 1) il (578 sy whaw )5 (e 358 4295
S o B baliwg, o poolidl e sl o asn jo Ko,
] Ko d jphs wiejls dsels g o)l jeas ol
slajls G55l a5 sy Hlanl a5

sinlys ol 5 50 & 5 Bge loj (Kip Slase
B ..\.H.ul; 04 L?b.‘o csj.m.u 9 GAJ.C g..\.n U,.:Lw‘ » 4509_»
oo wisd oo ool sale SalS Cy pae b aS Slecwhe

wiwd p &b i adly Slejlugsp alBs 5l 230

YYaA uLuwl) Al ‘50)Lo.~i3 O 60)50

.S o Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

Yo


http://creativecommons.org/licenses/by/4.0/

P I!!—\W AYAALYID teds § (23 50 Sidghs [0, Sen o Slal s ol 5e I iz b oL ablie gla,Saly 5 Koo ys lou @ ]

Sl (ol
S0 Jbo (sl ragh opl allie Hlalge el 5 Ly
&b olay

Syl so)lye (Adle ola dSme dlie lise
Slos S5 155

References

1. Mohammadi J. An Introduction to Contemporary
Cultural Theory. 1 ed. Tehran: Ghoghnos 2006. (Full
Text in Persian)

2. Afshar S. Contemporary Persian Culture. Tehran:
Contemporary Culture; 2003. (Full Text in Persian)

3. Enayat H. The Foundation of Political Philosophy in
the West. 2 ed. Tehran: Tehran University publishing;
1986. (Full Text in Persian)

4. Alvani S, Hanifar H, Haji Mullah Mirza'i H. Culture
and cultural line-up in the Islamic Republic of Iran.
Quarterly Journal of Educational Management
Research. 2014;5(3):1-5. (Full Text in Persian)

5. Rouholamini M. The field of culture. 3 ed. Tehran:
Etelaat Publishing 2006.

6. Motahari M. Islam and Times. Tehran: Sadra 1990.
(Full Text in Persian)

7. Aghaei MR, Nazari N. The foundations and structure
of the cultural system from the point of view of the
Holy Qur'an. Quran and Science Journal. 2014;12:79-
108.

8. Mokhber Dezfoli H, Abbasi G. Investigating the
Organizational Culture of the Women's Social Cultural
Council. Journal of Cultural Strategy. 2011;4(13):201-
16.

9. Tylor EB. Primitive culture: researches into the
development of mythology, philosophy, religion, art,
and custom: J. Murray; 1871.

10. Rafiee H. The concept of social health and healthy
society. Positive Life Weekly. 2016. (Full Text in
Persian)

11. Abu Z, Mohammad K, Saberi H. The Prophets.
Mashhad: Astan Quds Razavi Research Foundation;
1373. (Full Text in Persian)

12. Jadidi A. Non-operational defense of crisis
management in the field of defense-security threats.
Quarterly Journal of Crisis Management. 2016;28:173-
97.

b ol omizmed o5 Lol celeiz] gl ouile,
5 yaie ol Lol 45 (eimacylojls) ol (gl
S OR8)S Dgie (o8 Heel o (DS g Canz L oolyen
Sl B o (Sao B ol o has ()1 5 lle ol
3 el celaiz] cudles oI5| Lai> o Sim s clac
anlz 4 (ol sl 5 ileSan B glas sl 5 aeed,l
Cewd olgs a4y el ()8 ol L allie
L2l slawags 2l )0 Wlgoe oyl cnl 2l
ot SN (w5 ) (b slas el
5 L (e xSl Ol L exSin s
s ol ko Silah 5 e 5] e w5915
Jhedle 9 S5 s el Gln peds ply rals
sloyal, o g 0gd Aly wae I3 pdcewl by
3l eolaiwl S s 5l lgs oo 5ud (easmolejl)  oiloul
5 Oledd G (SO Glp (S g Slels I
syl 5l gileKin,s slao paly jo g doil ool rnSs
Cugh Sl Gwgdsbs b cade (i ol 3l 2 5 055l
5 Cosine Cush g ot slaggall obul (Ll sl
Sl ols o Sl lal @y Jeol 5 b e

S 0 J2 ¢ydeio

LTy N LIS PR Y

Sooesi bbb sl oled 4 il e es

o9 R slasleiay

pozee b ablie jo (oo clolisel Sl gw)p 09d o0 oleidnn
(o d ol Gl 6 pSin 0 g Pl ey (Sied
5 Ko 02l 5l pSin )0 pam, 5 Dl S )
slo)Sal, Brme 5 (Sipjd o2l coliboonl uizen

2550 Oyge Sl lapiags o ol b ablis

‘5.;‘«5)45

oy pale oRuils aillS slacgles | dlin lalge
Ble 4 owiws GBSl 035 @ald ol (i and

WWAA Ll ¥ g0 lods B (50,50

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

\Y#


http://creativecommons.org/licenses/by/4.0/

[ oy azg b Tl allie sl Sl 5 (San b ol @ — seadl 5 (9 0 gy o] S 5 Sl sobl e }

13. Almond GA, Flanagan SC, Mundt RJ. Crisis,
Choice, and Change in Retrospect. Government and
opposition. 1992;27(3):345-67.

14. Azizabadi Farahani F. Cultural Crisis and the Study
of Crisis Management Solutions: Emphasis on the
Cultural Management Viewpoint of the Ministry of
cultural & Islamic Guidance. Cultural Management
Journal. 2008;8(3):77-91.

15. Mobaraki M, Azizabadi Farahani F, EmamJome F.
The effect of insight and spiritual excellence of family
on strengthening of foundation of families of martyr
Chamran settlement. Cultural Management Journal.
2018;12(3):35-52.

16. Azizabadi Farahani F, Bitaraf M, Minaei-Bidgoli
B. Improving Cultural Education Through Computer
Games with an Emphasis on Gamification. Journal of
Iranian Cultural Research. 2018;11(1):151-82.

17. Quran. Surah al-Enfal verses 5-51, Surah al-
Bagarah verses 217 and 218. (Full Text in Persian)

18. Imam Ali. Nahj al-Balagh Sermon 146. (Full Text
in Persian)

19. Khatibi Koshkak M. Income on the role of Islam in
solving political and social crises. Journal of Heson.
2005;5(24):35-58.

20. Ayati M. Scientific and Cultural, and Sheikh
Moofid. History of Yaghoubi. 6 ed. Tehran1992. p. 2-
180. (Full Text in Persian)

21. Hofstede G. Dimensionalizing cultures: The
Hofstede model in context. Online readings in
psychology and culture. 2011;2(1):8.

22. Farazmand A. Global Encyclopedia of Public
Administration, Public Policy, and Governance:
Springer International 2016.

23. Holst A. Determining cultural influence on crisis
communications: Gonzaga University; 2012.

24. Lindoso KdOM. Cross-cultural crisis management:
Do cultural similarities provide for equal media
perception during crisis?: A case study of the
Deepwater Horizon and BP's crisis communication
2012.

25. Zolfaghari MA. Crisis Management. Tehran:
Hadith 1373. (Full Text in Persian)

26. Jalili S. Prophet's Foreign Policy: Islamic
Publications; 1374. (Full Text in Persian)

27. Rasouli H. Ghoraralkhokm and Doraralhokm.
Tehran: Farhang Publishing Office; 1999. (Full Text in
Persian)

28. Hargie O, Saunders C, Dickson D. Social skills in
interpersonal communication: Psychology Press; 1994.
(Full Text in Persian)

29. Endsley T, Reep J, McNeese MD, Forster P. Crisis
management simulations: Lessons learned from a
cross-cultural perspective. Procedia Manufacturing.
2015;3:3917-24.

30. Khodapanahi M. Motivation and Emotion. Tehran:
Samt publishing; 1976. (Full Text in Persian)

31. Gholami R. Islam and Globalization A Survey of
the Possibility of Islamic Globalization in the 21st
Century: Cultural Institute of Modern Science and
Thought; 1391. (Full Text in Persian)

32. Mirzaei A, Shahrzad F, Shirazi NA, Aboulfatifi Z,
Asadpour M. Capacity Building for Crisis Management
in Cultural Heritage, 6th International Conference on
Integrated Management of the Crisis Mashhad:
Permanent Secretariat of the International Conference
on Crisis Management; 1393. (Full Text in Persian)

33. Khandouzi SE, Seyyed Hossein Zadeh S. Strategies
for economic defense from the point of view of the
stories of divine prophets. Case study: Stories of
Prophet Muhammad, Prophet Joseph and Prophet
Shoaib. Journal of Aphagh Amniat. 1394;8(29).

34. Niknam MH. Social factors affecting on health. 2
ed: Vefagh; 1386. (Full Text in Persian)

YYaA ula.awl) At 60}«&) O 60)50

.S o Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 ISyl

\YY


http://creativecommons.org/licenses/by/4.0/

